DOCUMENTID: 6




Document ID: 6

DOCUMENT INFORMATION

Title: Health and Safety Policy

Content Summary: | Health and Safety Policy

Author: Annabelle Brayford

Business Owner: Susan Barclay

Document Type: Policy

Keywords: Health and Safety and Policy

Review Date: 14/06/24

Published To: Marley Ltd, MCS and Viridian

Target Audience: Employees and interested parties

Approved by: Susan Barclay

Log: 22.11.21 - converted policy into new format, no changes to policy statement
text.

13.12.21 — now references Marley group rather than Marley Ltd.
24.01.24 — changed business owner and approver to Paul Reed.
14.06.24 — MD changed from Paul Reed to Susan Barclay.

Last Updated: 14/06/2024 Document Owner: A.Brayford Version: 7.0 Page 2 of 5



Document ID: 6

Table of Contents

DOCUMENT INFORMATION ..covtrtetacnteeeetseseesssesessesesesse st e s bbb sse bbbt sssebsssssessnses
3 o 1 [T VALY =1 =T 1 1 =1 1 | AU
A ¥ o Yo 1 = N
. Y o o 1 « 1 RN
L © ] 1= ot Y=
5 Guidelines & ProCedures..........coiieeeeeuiiiiiiiiiiniiiiiininrresisss s e saaa s s s s e e e s anes
L £ (=T e Yo T4 E 1 11 Lo =N

Last Updated: 14/06/2024 Document Owner: A.Brayford Version: 7.0 Page3 of 5



Document ID: 6

1 HEALTH & SAFETY POLICY STATEMENT

Marley Group is a leading manufacturer and supplier of roofing materials in the United Kingdom, and
a roofing installation company within Scotland. The Marley Group recognise that health and safety
form a vital part of its business performance and is a key responsibility of all employees. In operating
its business in a safe manner, Marley group will prevent injury and ill health wherever is reasonably
practicable by;

e Committing to provide safe and healthy working conditions for the prevention of work-related
injury and ill health.

e Committing to the elimination and reduction of H&S hazards and risks by following the hierarchy of
control.

e Ensuring that employees are aware of the associated risks and hazard of the activities carried out;
supported by training and education to enable them to work safely.

e Safeguarding the health, safety, and welfare of interested parties on our sites and offices i.e.
customers, contractors, visitors, and the public.

e Making available appropriate safety devices and personal protective equipment and ensuring their
use is specified and monitored.

e Ensuring that facilities and arrangements are in place to provide for employee’s welfare at work.

e Committing to regularly reviewing our performance and providing a framework for setting
objectives to eliminate and reduce occupational health & safety risks in our business activity.

e Committing to comply fully with all applicable legal and other requirements and continually
seeking cost effective ways of improving health and safety performance.

e Committing to the continual improvement of the company occupational health and safety
management system.

Marley is aware that employees also have legal duties and responsibilities to themselves and others to
work safely. We are committed to actively consult and seek the involvement and participation of all
employees and worker representatives in safety related matters.

This Policy will be subject to a regular review to ensure its continued relevance and effectiveness.

Marley Group operates an externally accredited Health & Safety Management System that meets the
requirements of 1ISO 45001 as a minimum.

Although the responsibility for developing the Policy rests with the Board, its success requires the
continuing commitment of all employees. Following this Policy and associated Standards is a condition
of employment and a criterion for career development.

Susan Barclay

MD 14/06/24
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2 PURPOSE

The purpose of this document is to capture the Company’s statement of intent in respect to Health
and Safety management control and continued Health and Safety performance.

3 ScoPE

This policy applies to all workers within Marley Group and any interested parties such contractors and
customers. Awareness to this policy by employees and persons working on behalf of the company is
mandatory.

4 OBIJECTIVES

Communication and awareness of the Health and Safety Policy is essential as this defines Marley’s
Health and Safety vision which needs to be embedded into all working activities and processes. To
support this awareness, the policy is to be made available to all interested parties using the below as a
minimum:

e Notice boards, including electronic versions

e The company Management System

e Company Website

e Employee and Contractor Induction Training

5 GUIDELINES & PROCEDURES

Evidence of signed acknowledgements of the Health and Safety policy is required by all employees.
The acknowledgements must be stored on the management system for evidence to support ISO 45001
audits.

Acknowledgements are mandatory following a version update of the Health and Safety Policy. It is
good practice to re-issue the policy on an annual frequency to refresh employee awareness. It is
advised that acknowledgement signatures are obtained to support evidence of refresher awareness.

Policy changes will be communicated to Department heads by Central EHSQ. It is the department
heads responsibility to ensure the policy is communicated and acknowledged by their direct
employees.

6 RESPONSIBILITIES

The Company will ensure that staff are provided with the time, training, and support to learn,
understand, and implement this Health and Safety Policy.
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